
 
 
 
 

  
 

 

 

 

 

 

 

 

  

EXPLORING RETIREMENT 
 Eastside Fire & Rescue 457 Plan 

Learn how your 
retirement plan  

can help you 
achieve your goals 

for the future. 

Discover how your plan’s service providers work together 
to manage your retirement plan. 

 
Learn how your retirement plan fits into your retirement 
income. 

 
Uncover one key factor essential to your retirement 
success. 

 
Understand exactly how your plan operates by reviewing 
your plan highlights. 



 

 

 

 

 

 

 

 

  

 

Today’s retirees rely on several income sources. Your retirement plan is a critical component 
of that income because, unlike other sources, you can control how much is available to you at 
retirement. By planning ahead, you can achieve your goals. 

Charles Schwab, Custodian 
 

 Holds plan assets 

 

Servicing Representative 
 

 Fund Education 
 Online Assistance 

 
 

Your employer has chosen a team of strategic business 
partners who work together to operate your retirement 
plan. This team approach means you get best-in-class 
service for every facet of your retirement. 
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WE’RE GOING WITH YOU 

PAYING FOR IT ALL 

PLAN YOUR ROUTE 

 What You Need to Get Started 

Eastside Fire., Employer 
 

 Ultimate service provider & fund selection 
 Transmits information 

 
 Randall + Hurley, Third Party Administrator 
 
 Provides Website Access 
 Annual reconciliation  
 Tax reporting  
 Plan design & consulting  
 Provides reports & forms 

 

 

Your retirement plan is a vital source of retirement 
income and provides several advantages to 
traditional savings accounts, including: 
 

 Personal income tax savings 

 Choice and flexibility in planning for  
your future 

 Convenience of automatic reductions  
from pay 

 Potential for employer contributions to  
further bolster your savings 

 
 

Source: Fast Facts and Figures About Social Security, 
2009, Social Security Administration 

 



 

START NOW AND START SAVING 

Experts agree that the key to achieving 
your retirement goals is simple: start now.  
And the earlier you start, the easier it will 
be. When you start saving early, your 
required savings amount is much smaller.  
 

ENJOY THE JOURNEY 

The interest that you accrue as your account grows also 
makes a dramatic impact on your retirement savings. 
Many call this phenomenon the miracle of compound 
interest. No matter what you call it, it’s clear that the 
longer you can save, the more you can rely on 
investment earnings—and not just contributions—to help 
you meet your retirement goals. 
 
Starting to save now—even if it’s just a little bit—can 
make a big difference at retirement. 

By contributing to your plan, you also  
lower your tax liability. For example, if 
you’re in the 15% tax bracket, a $1,000 
contribution only “costs” $850 because you 
also save $150 in federal income taxes. 

How DOES MY ACCOUNT 
GROW? 
Assuming  

  

 

 

 
 

 

   
 

 

 
  

Your Pay 
Before 

Contributing 
If You 

Participate 

Gross Monthly Pay  $2,500 $2,500 

Plan Contributions   -       0  -       83 

Taxable Income 2,500 2,417 

Federal Income Taxes  -    375  -    362 

Net Pay $2,125 $2,055 
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REACH YOUR DESTINATION 

 Keys to Retirement Success 

Illustrations assume a 7% annual return. 
 

“ 

” 

All you need is the 
plan, the road map, 
and the courage to 

press on to your 
destination. 

 
Earl Nightingale 

How to Save $100,000 
Assuming 

20 Years to Save 
 

$192/mo 
 

30 Years to Save 
 

$82/mo 
 

40 Years to Save 
 

$38/mo 
 

10 Years to Save 
 

$578/mo 
 



 
 
 
 
 
 

 

 

 

GENERAL PLAN INFORMATION 

Plan Type: Governmental 457(b) Plan 

Trustees: Charles Schwab Trust Company 

Effective Date: December 10, 2001 

Normal Retirement Age: Participant Designated – No earlier than age 40 or later than age 70 

Vesting Percent: Account balances are immediately 100% vested. 

Investments: Plan assets will be held at Charles Schwab Trust Company and 
Participants will be able to access their accounts via Randall & Hurley’s 
website and toll-free number. 

Timing of Statements: Randall & Hurley will issue quarterly participant statements. Plan assets 
are daily valued. 

  

PLAN ELIGIBILITY & ENTRY 

Eligibility Requirements: Employees will be eligible to participant immediately upon employment. 

Entry Date: Employees will enter the Plan upon his/her date of hire. 

  

CONTRIBUTION TYPES 

Employer Contribution: The employer may make contributions to the Plan at its discretion. 

Employee Pre-Tax/Roth 
Deferrals: 

Participants are allowed to elect pre-tax and/or Roth salary deferral 
contributions up to 100% of compensation not to exceed $18,000 
(2017). Participants who are age 50 by December 31 may contribute an 
additional $6,000 “catch-up” contribution. These limits are adjusted 
each calendar year. 

  

WITHDRAWAL OPTIONS 

In-Service Withdrawals: Permitted at Age 70½ 

Termination Distributions: Processed as soon as administratively feasible. 

Plan Loans: Plan Loans are permitted.  Limited to the lesser of 50% of account 
balance or $50,000 (aggregated for all outstanding loans per IRS 
regulations).  

Unforeseeable Emergency 
Distributions: 

Permitted for: (1) illness or accident; (2) loss of property due to casualty; 
(3) for burial or funeral expenses; (4) other similar extraordinary and 
unforeseeable circumstances arising from events beyond control. 

IN THE DETAILS 

 Plan Highlights 


